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1. Introduction to Your TEIQue-DISC® Report

This TEIQue-DISC® report, a product of LPL Ltd., represents a notable advancement in
scientific psychological assessment. By extracting the DISC model from the comprehensive
TEIQue framework, we offer a highly refined interpretation of behavioral preferences rooted in
psychometrically validated personality perceptions. This development brings much-needed
intensity and rigor to the practical domain of DISC assessments.

Drawing on the highly acclaimed trait emotional intelligence theory, we transform DISC profiles
from mere categorizations to a scientifically grounded tool, combining profound psychological
concepts with applied character analysis. This integration significantly boosts the reliability and
validity of DISC interpretations, equipping practitioners with a powerful instrument for
leveraging behavioral styles in their professional and private life.

Headline features

TEIQue-DISC® serves as an accessible entry point to the deeper trait emotional intelligence
paradigm. Although it offers valuable guidance for self-improvement, it ’s essential to understand
that TEIQue-DISC® is not a standalone tool, but rather a gateway to a far richer psychological
realm. Indeed, as you engage with TEIQue-DISC®, it will be extremely fruitful to reinterpret and
reconceptualize its findings within the broader trait EI paradigm. This opens up a deeper
understanding of individual differences, moving beyond simplistic categorizations to a richer,
holistic view of human action and potential.

Use the TEIQue-DISC® as a starting point to explore the multifaceted nature of trait emotional
intelligence and work towards a mature understanding of yourself and others, staying receptive
to individual differences and situational demands. The aim is not to pigeonhole you or anyone
else into strict types, but to use this knowledge as a springboard for exploration and
advancement within the context of trait emotional intelligence.
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Example application domains

The true and unique value of TEIQue-DISC® lies in its fusion with the state-of-the-future trait
emotional intelligence model, offering a pathway to inner and professional transformation.

LPL Ltd. is committed to supporting your own and your organization's growth through evidence-
based psychological assessment tools.

 

Sincerely,

Konstantinos V. Petrides
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2. The TEIQue-DISC® Model
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3. Your TEIQue-DISC® Profile
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4. How to Read the Graph
Percentiles

Segments and Intensity

Intensity and Adjustment

© K. V. Petrides 2025. All rights reserved.

Page 8

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample

London Psychometric 
Laboratory Sample



It is important to recognize that all individuals adjust their behavioral style according to
circumstances, and everyone will display traits consistent with all 20 TEIQue-DISC® profiles to
some extent. The primary assessment objective is to identify an individual’s core tendencies,
avoiding the futile attempt to define multiple “adjusted” styles that vary with context, which
invites confusion, over-analysis, and misunderstandings.

This approach has undeniable appeal considering the near-infinite variety of organizational
cultures and scenarios one might encounter. Behavior is not adapted in a single, specific
direction or toward one particular style in a way that allows for meaningful identification.
Instead, behavioral adaptation is a fluid progression that unfolds constantly across all settings.

By focusing on intensity and core tendencies, the 20 TEIQue-DISC® delivers an accurate and
actionable depiction of an individual’s patterns, facilitating growth and interactions in
professional settings. Arguably the most powerful means of addressing workplace adaptation is
through cooperation with a skilled coach. This professional can guide you through a customized
process based on your particular TEIQue-DISC® profile (see Section 7 of this report: Situational
Adaptation with a TEIQue-DISC® Coach).

The Middle Segment

Unlike ipsative offerings, the TEIQue-DISC® does not rely on scoring tactics that outright
prevent comparison of an individual’s scores to others or that impose interdependencies on the
data whereby high scores on one style force low scores on another, thus limiting the possibility
for registering profile change. Instead, assignment into one of the 20 distinct styles is
accomplished through proprietary statistical algorithms. These algorithms consider multiple data
points, including both comparative group data and individual preference rankings, to arrive at an
integrated view that incorporates self-insight into external reference points. It ’s a mixed
methodology that helps individuals understand not only their internal patterns but also how
they fit into the broader context.
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5. Your TEIQue-DISC® Style

General Description

Strengths
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Potential Challenges

Motivators

Communication Style
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Communication Strategies For Dissonant Styles

Although TEIQue-DISC® styles have a major impact on communication patterns, context and
individual differences also play very significant roles. For instance, two individuals with D styles
typically interact well due to their directness and focus on goal attainment. However, in
competitive situations, their forcefulness may breed discord.

This report primarily addresses everyday encounters where increased awareness can greatly
improve mutual understanding. We emphasize quotidian scenarios because they present subtle
tests that go unnoticed, unlike more obvious instances such as organizational power struggles.

Ultimately, the key to effective interaction across TEIQue-DISC® styles lies in nurturing self-
awareness and clarity. By understanding your own style, recognizing others’, and considering
the specifics of each exchange, you can begin bridging communication gaps on the job.
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Preferred Work Environments

Decision-Making

Stress Responses
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Style Compatibility
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Your TEIQue-DISC® Style: D - I Your Polar Opposite Style: S - C

Leadership Style

Possible Areas for Development

Remember, the tendencies described above are typical of individuals with a Dominance–
Influence style in the TEIQue-DISC® model. However, it ’s important to recognize that your
specific behavioral patterns will be shaped by your unique configuration of all four TEIQue-
DISC® factors as well as your subjective experiences and background.
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6. Linking your TEIQue-DISC® Style to Your
TEIQue Profile

This section is an integral part of your TEIQue-DISC® report, offering invaluable psychological
insights into your profile. Assessments like DISC are popular due to their simplicity and ease of
use. These same qualities end up limiting their scope for deeper psychological analysis. It ’s very
important to keep in mind that your true nature cannot be fully captured by any single
psychological “type.” Even though DISC and similar models provide useful starting points, your
inner advancement and self-awareness necessitate a truer understanding of yourself over time.

As noted in the introduction, the TEIQue-DISC® is derived from a simplification of trait
emotional intelligence theory. This section aims to bridge your TEIQue and DISC profiles by
examining the implications of your TEIQue-DISC® results for three key trait emotional
intelligence facets. These facets have been selected for their centrality to your profile based on
a colossal amount of research.

Your separate TEIQue report should align well with the TEIQue-DISC® discussion that follows.
However, divergences may occur, as the links between trait emotional intelligence and DISC are
based on large sample averages and do not necessarily apply to each and every individual. For
instance, while a “D” style generally scores high on TEIQue Assertiveness, some might actually
receive a low score. Any such discrepancies merit exploration with the professional coach
facilitating personalized feedback on this report.

We encourage you to use this section of the report as a springboard for self-reflection and
ongoing self-improvement beyond professional and career considerations. It opens up
possibilities for introspection and alignment of principles with life goals that only the TEIQue-
DISC® among all DISC assessments is able to deliver.

Key Trait Emotional Intelligence Facets
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TEIQue Assertiveness

Linking Your DI Style
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TEIQue Relationships

Linking Your DI Style
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TEIQue Empathy

Linking Your DI Style
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7. Situational Adaptation with a TEIQue-DISC®
Coach

TEIQue-DISC® is a pioneering assessment that integrates trait emotional intelligence (TEIQue)
with behavioral styles (DISC) to deliver a comprehensive overview of an individual’s identity,
emotions, actions, and interactions. Because of the subtle nature of the information, we
strongly recommend that you collaborate with a professional coach to help you get the most
out of this report. Teaming up with a TEIQue-DISC® coach offers a proven method for personal
and professional development, tailored to your unique profile.

This section of your report is optional and outlines how to work under the guidance of a
TEIQue-DISC® coach for personalized development. Although the specific strategy may vary
based on individual needs, the following five steps are useful guideposts.

The Situational Adaptation Process

Step 1. Assessing Adaptation Requirements
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Step 2. Develop a Situational Profile

Instructions for Deriving and Plotting Your Situational Profile
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Example:
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Watermarked DISC Profile

Step 3. Discuss Strategies for Effective Behavioral Adjustments
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Step 4. Explore Energy Costs and Stress Points of Adaptation

Step 5. Consider Past Accomplishments and Areas for Improvement

Conclusion
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8. Tips For Adjusting High And Low Scores in
Your TEIQue-DISC® Profile

Adjusting HIGH Dominance

Although your high Dominance is an asset, there are times when a accommodating or
supportive style is beneficial. For instance, in settings where consensus is crucial, or when
dealing with sensitive interpersonal matters, toning down your Dominance protects rapport and
promotes mutual understanding.
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Adjusting HIGH Influence:

Although your high Influence is an asset, there are times when a reserved or calculating tactic
will be advantageous. For instance, when dealing with complex technical issues or in settings
calling for deep analysis, toning down your Influence behaviors can bolster concentration and
productivity.
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Adjusting LOW Steadiness (via Submission):

Although your low Steadiness (via Submission) is advantageous in fluid or high-energy
workplaces, certain circumstances call for consistency and forbearance. For example, when
contributing to long-term projects, or when building trust with peers who favor continuity,
increasing your Steadiness can empower you to meet challenges head-on. Moreover, a suitably
accommodating attitude is beneficial under established leadership or in situations where
listening and the ability to follow guidance are essential.
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Adjusting LOW Conscientiousness (via Constraint):

Although your low Conscientiousness (via Constraint) is advantageous in creative or quick-
moving contexts, certain circumstances call for a careful and detail-oriented approach.
Conscientiousness shines in situations that demand precision, such as projects requiring
rigorous analysis or when building trust with fastidious clients. In these contexts, it
demonstrates a commitment to quality and meticulous attention to specifics.
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