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High scores: Good at negotiating, making deals,
bargaining with others, settling disputes.
Average
Advantages: Can contribute to business success,
potential to contribute to better and more lastir~
associations, helps conflict resolution.
Caveats: Seeing deals where none ar ‘ere, e.  rina
into bad deals, potential time-wasting, en ISis on
transactional relationships.
Psychomimiriscores: The opposite. London Psychometric London Psychc
atory Sample Laboratory Sample Laboratory S
Your score falls within the average range of the Negotiating facet. This suggests that
you usually feel confident bargaining with others, making deals, and possibly even
settling disputes.
At other times, however, you may see haggling as a drudge and shun it, pre ing to
leave it to others or to wrap things up without much effort (e.g., by giv’ the other
side what they ask for or walking away without exploring all possibilitie.
London Psychometric London Psychometric
Laboratory Sample Laboratory Sample
Psychometric London Psychometric London Psychc
atory Sample Laboratéy'Sample Laboratory S

© K. V. Petrides 2025. All rights reserved.



TSIQue Report 0,::‘ 202512

N

High scores: Great social skills, able to connect with
people from all walks of life, good at adapting to
different social contexts. Average

Advantages: In good position to influence, conducive to
networking and meeting new people, social confidence
breeds self-confidence (and vice-versa — virtuous cycle).

Caveats: May have difficulty working in isolation, seen as
a self-promoter, excessive extraversion.

lLow scores: The opposite.

Your responses on this facet suggest that you have low Social confidence and do not
enjoy interacting with others and strangers in particular. At times, lack of confidence can
lead to you shunning social situations almost completely. You may be influenced by the
opinions of others, especially views that pertain to you personally, potentially leading to
over-sensitivity and social withdrawal.

Potential advantages of this low score are that you are unlikely to exhibit extreme
extraversion or ostentatious self-promotion and you are well-placed to function in roles
that require some degree-of isolation.
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High scores: Good at influencing and persuading others,
willing to get involved with them and their challenges.

Average
Advantages: Leadership and management, motivating
others, conflict resolution.

Caveats: May veer into manipulation, can appear
overbearing, nosy, or controlling.

Low scores: The opposite.

Your responses on this facet suggest that you feel weak at Managing others and might
shun leadership or management roles, preferring to work on your own or as a team
member. Equally, you may desire a position of authority without fully realizing the
responsibilities that come along with it. Even in that case, however, you are unlikely to
become controlling, overbearing, or manipulative, which is one of the main advantages of
a low score on Managing others.
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Social cognizing

The Social Cognizing factor of the TSIQue comprises four
facets: Understanding others, Social prediction,
Perspective-taking, and Social attention. The common
core between these facets ‘concerns socially intelligent
thinking.
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Average

Your TSIQue score on Social Cognizing suggests that you are not satisfied with yourself
in this area. Social cognizing is at its most refined and effective when it operates
intuitively, and a low score on this factor suggests that this intuition, which is always
available to all, may currently be blocked in you. The potential advantages of the low
score mainly revolve around avoiding a range of pitfalls associated with high scores,
such as overemphasizing the importance of others versus self, taking other people for
granted, or making presumptions as regards their-motives.-Changing your Social
Cognizing profile is certainly possible, although managing its consequences is both

easier and, in fact, the first step towards deeper and more lasting change.
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Understanding others

The Understanding others facet in the TSIQue is
about feeling able to “read” other people, which is
perfected in the.understanding of the self.

High scores: Able to ""read"" other people, good (perhaps
intuitive) understanding of body language, able to
""read"" situations.

Advantages: Aids communication, helps to connect with
others, excellent for investigative work, opens new
perspectives in you (""vicarious learning"").

Caveats: May lead to presumptions, can cause

misunderstandings, may lead to actions based on wiong
information

Low scores: The opposite.
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Average

Your score falls within the average range of Understanding others, suggesting that with
the right kind of effort, you are capable of fathoming other people. At least to some
degree, you can read into their desires, intentions and needs, occasionally relying on

underappreciated sources of information, such as body language.

There are also occasions, however, where you avoid making people the focus of your
intention and engagement with them is more of a means to an end, rather than an
attempt to understand them. As a result, you may or may not connect well with others,

contingent on the situation and circumstances.
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Social prediction

The Social predict facet in the TSIQue is about &
feeling able to predict and anticipate other people’s

actions_and reactions, to events, 4%

High scores: Can predict other people's actions,
anticipate their moods, expect their reactions.

Advantages: Helpful in leadership, good for avoiding Average
arguments and maintaining relationships, useful in driving
and delivering change.

Caveats: Can lead to presumptions and, in turn, to
blunders and embarrassments, may veer into
Machiavellianism and manipulation of others.

Your responses in this facet suggest that you are not confident in your ability to read
other people and situations. It is not a case of getting it wrong, but rather of the notion
not occurring to you with any serious intensity.

Data and proven facts are far more critical to your decision-making process than making
assumptions. This can be especially advantageous in areas like science and technology.
While you might take an active interest in people, you prefer an evidence-driven
environment based on confirmed realities. As a result, you can become uncooperative if
surrounded by people who mainly rely on Social prediction.
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Perspective taking

The Perspective t 1g facet in the TSIQue concerns s

the willingness to see things from someone else’s

perspective, to appreciate their feelings, and to adopt O %
an inclusiveunderstanding of situations and

problems.

High scores: Can see things from another person’s

viewpoint, has more inclusive understanding of situations Average
and problems, can judge and appreciate other people’s

feelings and moods.

Advantages: Useful in negotiations, mediation and
conflict resolution as well as in sales and marketing,
advantage for giving feedback.

Caveats: May lead to preoccupation with others’ feelings
and perspectives, interfere with leadership, distort seif-
perceptions (by filtering them through others’ perceptions
of us).

Your responses on this facet suggest weakness in Perspective-taking and barriers to
recognising the feelings and opinions of others. You may be inclined to focus on only
one view to the exclusion of other possibilities. This may prevent you from building
associations with others and could also lead to conflicts and disharmony.

Advantages of a below average score include that you will be unlikely to become
emotionally drawn into petty disputes or disputes that do not concern you, which can
protect relationships and also benefit productivity in a work environment.
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Social Attentic -
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The Social attenti acet in the TSIQue is ultimately 3
about our willingness to take notice of other people
and their circumstances. 21 %

High scores: Excellent listening skills, focused and
patient, good memory for social details and information.

Advantages: Communicates respect, boosts likeability, Average
discovers useful information.

Caveats: May become engrossed in other people's
actions, social attention may come at the expense of
inner attention and self-awareness.

Your responses on this facet suggest that you have weak Social attention, as a result of
which, many of your interactions with others may be kept at a superficial level. There
could be an inclination to assume you know or to discount what others have to say and
you might even talk over them, which can come across as disrespectful. Such tendencies
might lead you to miss useful cues or prevent others from divulging such in the first
place.

Potential advantages of this low score include that you are unlikely to become an “agony
aunt” for others and that you are in a prime position to prioritize self-awareness and
inner attention in your life.
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Social relating

The Social Relating factor of the TSIQue comprises four s
facets: Teamwork, Social adaptability, Social interest, and

Social relationships. The common core between these 320/
facets' .concerns connecting and co-existing with others. 0

Average

You have scored within the average range on the Social Relating factor, which suggests
that you are generally satisfied with yourseli in this area. You are usually content with
the quality of your interactions with others whether on the personal or professional
front. Nevertheless, there are periods and occasions when these interactions seem to
require significant effort and maintenance input from you, to the point where they might
feel unrewarding or even a burden. Both conditions (i.e.,.content and discontent with
social interactions) are potentially ‘associated with benefits and detriments, many of
which are discussed under the relevant facet entries in this report. Your task as an
average scorer on this factor is to remain mindful of these benefits and detriments.

Rage, 20
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Teamwork/cooperation

The Teamwork facet in the TSIQue concerns the =
tendency to cooperate with others; a preference for

collaboration over competition, 28%

High scores: Prefer working in teams, outstanding
collaborators, dislike competition and conflict.

Advantages: Shared workloads, can get work done faster, Average
limits risky, eccentric, or deviant decision-making.

Caveats: Possibly dependent on others, low initiative or
appetite for leadership, conformity.

Low scores: The opposite.

Your responses on this facet suggest that you may have weak Teamwork and
cooperation skills and find team situations stifling unless you are the team leader. When
working on projects, you may be outspoken and have distinct ideas of how things should
proceed. Your ideas might be eccentric and viewed as out-of-the-box by more
conventional colleagues. You may also be especially goal-focused with little interest in
the people dynamics of successful teams.

Potential advantages of this low score include that you are unlikely to become
dependent on others or to be dissuaded from competition and the pursuit of leadership
positions due to a desire to avoid team friction.

Page 24
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Social adaptability

The Social adaptability facet in the TSIQue concerns s
the willingness to be flexible in our social

relationships, to,understand the commonalities of 23 %
human natare and pdartake in different cultures and

value systems!

High scores: Able to blend in, socially flexible, perceives
the commonalities of human nature, interested in Average
different traditions and value systems.

Advantages: Major advantage for cross-cultural work and
collaborations, able to work internationally, ideal for
management positions in multinational corporations

Caveats: May be seen by others as a slick outsider, may
be seen as ""floating"", unattached or uncommitted, may
try too hard to connect with others

Low scores: The opposite.

Your responses on this facet suggest that you have low Social adaptability and limited
interest in exploring the commonalities of human nature. Diverse traditions and value
systems may have little meaning to you, and it is unlikely that you will attempt to
understand them. You may be tolerant of other cultures and customs, but not accept
them, or you might even be inwardly judgmental.

One advantage of a low score on Social adaptability is that you have little interest in
“blending in” and therefore unlikely either to try to fake it (thus potentially appearing
insincere) or to find yourself in contexts that demand such attempts from you.

Rage, /22
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Social interest

The Social interes cet in the TSIQue is about the e
extent to which we are interested and concerned

about,others, individually, but also as communities 32 %
and a'society as a whole.

High scores: Are sympathetic to other people, interested
in — perhaps even committed to — social causes, tender-
hearted and compassionate. Average

Advantages: Major help to others, contributes to the
improvement of society, likeable.

Caveats: May become too preoccupied with other
people's problems and predicaments, could find it hard to
take tough decisions, may become lost in intractable
social issues.

Low scores: The opposite.

Your score falls within the average range of this facet, suggesting that you have a
healthy level of interest in others. You want to help where you can, but are selective
about where you place your support. You do not feel obligated to help others or to
support social causes, and are more likely to become involved with issues that are
closer to home. Knowing what is happening with your contributions and that they have a
positive impact is more important to you than the act of giving alone. Occasionally,
however, your skepticism gets the better of you.

Rage, 28
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Social relationships

The Social relationships facet in the TSIQue is quite s

broad, spanning the range from personal to

professional relationships and from acquaintances to 53 O/
. J (0]

friendships.

High scores: Able to build lasting relationships, likely
empathetic and sympathetic, trusting

Average
Advantages: Good for teamwork and making connections,
may be first to come to new information, solid support
networks.

Caveats: May prioritise relationships and friendships over
objectives, may be too easy-going, could turn into agony
aunt.

Low scores: The opposite.

Your score falls within the average range of Social relationships. This suggests you can

forge and maintain satisfactory connections with others under normal circumstances. You
are willing to share information when appropriate and to bring people together, but only

within areas of mutual interest or investment.

You probably make a clear distinction between different social networks, keeping
business and personal associations separate. When under pressure or focused on a
specific outcome, you are likely to find unrelated contacts and networking taxing. You
may further intentionally ignore people, if you think their needs are excessive.

Rage, 24
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