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Introduction to Your TSIQue Report

This is your report on the Trait Social Intelligence Questionnaire (TSIQue – pronounced TSQ),
which can be used as a guide to optimizing your social skills and interpersonal relationships.
The report covers essential pointers concerning interpretation, followed by a detailed analysis
of your scores. The TSIQue is based on the theory of trait social intelligence developed by
Professor K. V. Petrides.

Trait social intelligence theory, and the TSIQue as its assessment tool, provide comprehensive
coverage of the interpersonal aspects of personality – how we relate to other people, how we
stand out as individuals amongst them, and how we function in the myriad of social contexts
we encounter in daily life. The reports cover the gamut of these aspects with an emphasis on
work settings.

While trait emotional intelligence covers mainly the intrapersonal aspects of personality
(relationship with own self; intra- meaning within), trait social intelligence covers mainly its
interpersonal aspects (relationships with others; inter- meaning between). Ultimately, the
intrapersonal and interpersonal aspects of intelligence are intertwined and inseparable, yet
differentially manifested in our everyday experience hence the need for two different constructs
(trait EI and trait SI) with dedicated assessment inventories (TEIQue and TSIQue) to do full
justice to them.

The collection of interpersonal traits encompassed by the TSIQue has been shown to affect all
aspects of personal and social relationships, from the rather basic like Understanding and
Communicating, to the rather complex like Negotiating and Networking, and the rather intuitive
like Perspective taking and Social prediction. These detailed reports can only go a limited way
towards highlighting the multifaceted influence of trait social intelligence in our life. Their main
aim is to help you build the awareness that is required in order to recognize and manage the
strengths, limitations, opportunities and challenges that accompany your personality profile as it
currently stands.

Scores on the TSIQue are relatively stable over time, however life and work events can have an
impact on them. As with most psychometric assessments, scores can fluctuate and should be
interpreted within the context of events and stresses in your life at the time of completing the
assessment. Analysis and interpretation of this report should be done in collaboration with an
established practitioner who has a thorough understanding of trait social intelligence theory.
Attempting to understand and interpret this report on your own may minimize its potential
benefits.
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Structure of the TSIQue

Figure below shows the hierarchical structure of the TSIQue, comprising 13 specific facets at
the bottom, three broader factors at the intermediate level, and Global Trait SI at the apex. The
TSIQue yields scores on all 17 of these domains (13 facets + 3 factors + Global Trait SI).

Scores
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Uses of the TSIQue report

The TSIQue report can be used in all life domains in which emotions are relevant. Our research
has demonstrated that this includes most areas of life experience. Examples are provided
below, but it should be borne in mind that the list is indicative, rather than exhaustive:
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“Your perceptions create your reality and your self-perceptions create yourself.”

Konstantinos V. Petrides

16%
Global Score
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Low Average High

Global score

Social acting

Communicative confidence

Networking

Negotating

Social confidence

Managing others

Social cognizing

Understanding others

Social prediction

Perspective taking

Social Attention

Social relating

Teamwork/cooperation

Social adaptability

Social interest

Social relationships

1 30 70 99
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Global Score
The global trait social intelligence score provides a
snapshot of your general social functioning.

It reflects the common core of your perceptions in the
areas of Social Acting, Social Cognizing, and Social
Relating. According to trait social intelligence theory,
these perceptions are vital because they have a creative
influence in our life, in the specific sense that they
contribute directly to the reality we are experiencing.
Changing our perceptions directly contributes to
changing our reality.

Hi
gh

Low

Average
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Social acting Factor
The Social Acting factor of the TSIQue comprises the
most facets (five): Communicative anxiety, Networking,
Negotiating, Social confidence, and Managing others. The
common core between these facets concerns socially
intelligent action.

Hi
gh

Low

Average
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Communicative confidence
The Communicative confidence facet in the TSIQue
concerns sharing ideas, influencing, and persuading
others across different contexts and through a range
of media.

High scores: Outstanding communicators, likely solid
persuaders, social influencers.

Advantages: Builds trust, helps express self and ideas,
convey vision and motivate.

Caveats: May talk too much, could give away sensitive
information, domineering or pompous style.

Low scores: The opposite.

Hi
gh

Low

Average
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Networking
The Networking facet in the TSIQue concerns
instrumental and purposeful socializing; connecting
with others in a variety of contexts and through a
diversity of means.

High scores: Excellent social skills, instrumental
socialising, large networks.

Advantages: Accelerates business and expands markets,
creates and sustains support groups, brings information
and opportunities.

Caveats: Can harm productivity, if it becomes an end in
itself, compromise allegiances, veer into gossip or idle
socialisation.

Low scores: The opposite.

Hi
gh

Low

Average
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Negotating
The Negotiating facet in the TSIQue concerns making
deals, bargaining with others, settling disputes and
haggling not only in the specific context of work, but
in everyday life, more generally.

High scores: Good at negotiating, making deals,
bargaining with others, settling disputes.

Advantages: Can contribute to business success,
potential to contribute to better and more lasting
associations, helps conflict resolution.

Caveats: Seeing deals where none are there, entering
into bad deals, potential time-wasting, emphasis on
transactional relationships.

Low scores: The opposite.

Hi
gh

Low

Average
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Social confidence
The Social confidence facet in the TSIQue lies very
much at the heart of trait social intelligence
concerning, as it does, our perceptions about our
social skills.

High scores: Great social skills, able to connect with
people from all walks of life, good at adapting to
different social contexts.

Advantages: In good position to influence, conducive to
networking and meeting new people, social confidence
breeds self-confidence (and vice-versa – virtuous cycle).

Caveats: May have difficulty working in isolation, seen as
a self-promoter, excessive extraversion.

Low scores: The opposite.

Hi
gh

Low

Average
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Managing others
The Managing others facet in the TSIQue is about our
willingness to get actively involved in the lives of
others whether superficially or personally.

High scores: Good at influencing and persuading others,
willing to get involved with them and their challenges.

Advantages: Leadership and management, motivating
others, conflict resolution.

Caveats: May veer into manipulation, can appear
overbearing, nosy, or controlling.

Low scores: The opposite.

Hi
gh

Low

Average
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Social cognizing
The Social Cognizing factor of the TSIQue comprises four
facets: Understanding others, Social prediction,
Perspective-taking, and Social attention. The common
core between these facets concerns socially intelligent
thinking.

Hi
gh

Low

Average
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Understanding others
The Understanding others facet in the TSIQue is
about feeling able to “read” other people, which is
perfected in the understanding of the self.

High scores: Able to ""read"" other people, good (perhaps
intuitive) understanding of body language, able to
""read"" situations.

Advantages: Aids communication, helps to connect with
others, excellent for investigative work, opens new
perspectives in you (""vicarious learning"").

Caveats: May lead to presumptions, can cause
misunderstandings, may lead to actions based on wrong
information

Low scores: The opposite.

Hi
gh

Low

Average
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Social prediction
The Social prediction facet in the TSIQue is about
feeling able to predict and anticipate other people’s
actions and reactions to events.

High scores: Can predict other people's actions,
anticipate their moods, expect their reactions.

Advantages: Helpful in leadership, good for avoiding
arguments and maintaining relationships, useful in driving
and delivering change.

Caveats: Can lead to presumptions and, in turn, to
blunders and embarrassments, may veer into
Machiavellianism and manipulation of others.

Hi
gh

Low

Average
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Perspective taking
The Perspective taking facet in the TSIQue concerns
the willingness to see things from someone else’s
perspective, to appreciate their feelings, and to adopt
an inclusive understanding of situations and
problems.

High scores: Can see things from another person’s
viewpoint, has more inclusive understanding of situations
and problems, can judge and appreciate other people’s
feelings and moods.

Advantages: Useful in negotiations, mediation and
conflict resolution as well as in sales and marketing,
advantage for giving feedback.

Caveats: May lead to preoccupation with others’ feelings
and perspectives, interfere with leadership, distort self-
perceptions (by filtering them through others’ perceptions
of us).

Hi
gh

Low

Average
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Social Attention
The Social attention facet in the TSIQue is ultimately
about our willingness to take notice of other people
and their circumstances.

High scores: Excellent listening skills, focused and
patient, good memory for social details and information.

Advantages: Communicates respect, boosts likeability,
discovers useful information.

Caveats: May become engrossed in other people's
actions, social attention may come at the expense of
inner attention and self-awareness.

Hi
gh

Low

Average
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Social relating
The Social Relating factor of the TSIQue comprises four
facets: Teamwork, Social adaptability, Social interest, and
Social relationships. The common core between these
facets concerns connecting and co-existing with others.

Hi
gh

Low

Average
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Teamwork/cooperation
The Teamwork facet in the TSIQue concerns the
tendency to cooperate with others; a preference for
collaboration over competition.

High scores: Prefer working in teams, outstanding
collaborators, dislike competition and conflict.

Advantages: Shared workloads, can get work done faster,
limits risky, eccentric, or deviant decision-making.

Caveats: Possibly dependent on others, low initiative or
appetite for leadership, conformity.

Low scores: The opposite.

Hi
gh

Low

Average
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Social adaptability
The Social adaptability facet in the TSIQue concerns
the willingness to be flexible in our social
relationships, to understand the commonalities of
human nature and partake in different cultures and
value systems.

High scores: Able to blend in, socially flexible, perceives
the commonalities of human nature, interested in
different traditions and value systems.

Advantages: Major advantage for cross-cultural work and
collaborations, able to work internationally, ideal for
management positions in multinational corporations

Caveats: May be seen by others as a slick outsider, may
be seen as ""floating"", unattached or uncommitted, may
try too hard to connect with others

Low scores: The opposite.

Hi
gh

Low

Average
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Social interest
The Social interest facet in the TSIQue is about the
extent to which we are interested and concerned
about others, individually, but also as communities
and a society as a whole.

High scores: Are sympathetic to other people, interested
in – perhaps even committed to – social causes, tender-
hearted and compassionate.

Advantages: Major help to others, contributes to the
improvement of society, likeable.

Caveats: May become too preoccupied with other
people's problems and predicaments, could find it hard to
take tough decisions, may become lost in intractable
social issues.

Low scores: The opposite.

Hi
gh

Low

Average
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Social relationships
The Social relationships facet in the TSIQue is quite
broad, spanning the range from personal to
professional relationships and from acquaintances to
friendships.

High scores: Able to build lasting relationships, likely
empathetic and sympathetic, trusting

Advantages: Good for teamwork and making connections,
may be first to come to new information, solid support
networks.

Caveats: May prioritise relationships and friendships over
objectives, may be too easy-going, could turn into agony
aunt.

Low scores: The opposite.

Hi
gh

Low

Average
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