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Introduction to Your TEIQue Report

This is your Trait Emotional Intelligence Questionnaire (TEIQue – pronounced TQ) report. It is
based on a new text that I have personally written and edited for the 20th anniversary of
the trait emotional intelligence research program. The text reflects the culmination of 20
years of internationally leading psychological research. In this brief introduction, I cover
some essential pointers concerning the interpretation of this report, but I would also like to
refer you to the additional information and resources that you can find in our websites.

I have personally written these reports with the sole aim of helping you understand your
personality – your strengths and weaknesses, opportunities and threats. If accepted in the
right spirit and interpreted correctly (that is, in line with Trait Emotional Intelligence
theory), this report will shed light on latent aspects of your personality and put you on track
to overcome psychological blind spots that have been holding you back in ways of which you
may not even be conscious.

Analysis and interpretation of this report, by an established practitioner with thorough
understanding of Trait Emotional Intelligence theory and adequate internalization of its
principles, will be invaluable for understanding its ramifications in their full depth and
profundity. Attempting to understand, interpret and internalize this report on your own will
almost certainly minimize its potential benefits. This is because it is not the purpose of
these reports to feed back to you what you already presume to know about yourself.

For example, some information may not ring true to you or may seem irrelevant. That may
appear to be obvious in some cases (e.g., if I am making a point about performance at work
when you have retired). However, even these examples contain lessons for you because
through the understanding of other people and their predicaments, you can learn much
about your own self – and painlessly. Vicarious learning is one of the smartest and fastest
ways to learn about life, although it does require a heightened level of psychological
maturity to be effective.

At other times, the feedback may appear untrue to you because your conscious mind is
simply unwilling to recognize facts that have been repressed or subconsciously held at bay
through psychological defense mechanisms, such as denial. If such instances do occur, they
will be few in number. However, the adverse reaction of the conscious mind might be so
intense that it could lead you to set aside the entire report. Again, the availability of an
experienced consultant, well versed in trait emotional intelligence theory, will be essential to
surmount such obstacles and start reaping the rich rewards of a more profound
understanding of yourself and your immense capabilities.
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Structure
The 15-4-1 structure of the TEIQue is depicted in the graph below. The graph shows the
hierarchical structure of the instrument, comprising 15 specific facets at the bottom, four factors
in the intermediate level, and global trait EI at the apex. The full form of the TEIQue yields
scores on all 20 of those domains (15 facets + 4 factors + global trait), while the short form
yields five scores (4 factors and the global trait).

Graph 1 K. V. Petrides

Scores

Your score is presented as a percentile, showing your
position with reference to other people in the
comparison norms. Percentile scores are banded in
three tiers for ease of interpretation:

1-30
Below Average

31-70
Average

71-100
Above Average

It must be understood and born in mind that higher
scores are not necessarily good or desirable and lower
scores are not necessarily bad or undesirable. Low,
average, and high scores all have positive as well as
negative implications.

If anything, my emphasis is on the
latter, since the purpose of these
reports is to inspire and boost
psychological growth, rather than
to instill or buttress a sense of
complacency and self-satisfaction
within your current comfort zone.
Simply put, the purpose of this
report is to provide a mirror of
your personality. It will then be up
to you whether you choose to act
on the information provided,
igniting a process that can unlock
the astonishing potential laying
dormant in every human being or
ignore it and continue as before.
Contrary to what you may have
been led to believe, you have
complete control over your destiny
in life; contrary to what may seem
obvious to you, your true nature is
genuinely unlimited. It is my hope
that this report will prompt you to
start investigating these truths and
prove them conclusively to your
own self.

Sincerely
Konstantinos V. Petrides

30% 70% 100%
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Uses of the TEIQue report

The TEIQue report can be used in all life domains in which emotions are relevant. Our
research has demonstrated that this includes most areas of life experience. Examples are
provided below, but it should be borne in mind that the list is indicative, rather than
exhaustive:

Academic 
counselling 

and 
performance

Benchmarking

Career 
counselling 

and 
development

Talent 
development

Decision-making
Leadership 

and 
management

Life 
coaching

Mental 
health 

and 
resilience

Performance 
appraisals

Relationships 
counselling

Selection and 
recruitment

Self-
development

Subconscious 
reprogramming

Teamwork
Work 

engagement and 
productivity
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“Your perceptions create your reality and your self-
perceptions create yourself.”

Konstantinos V. Petrides

© K. V. Petrides 2021. All rights reserved.
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Global Score 5%

Well-Being Factor 6%

Self-Control Factor 14%

Emotionality Factor 15%

Sociability Factor 6%
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Overall, your TEIQue score indicates general
dissatisfaction with your emotional
functioning. You are more likely than most to
experience difficulties in social contexts, to
overreact in situations that you find
unpleasant, and to undergo bouts of worry,
gloom, and unease. The TEIQue report
presents the detailed profile that yields this
low global trait EI score, while the TEIQue
Developmental reports describe ways in
which the profile may be managed or even
permanently altered. It is important to
remember that a low global trait EI score
has its advantages (most importantly,
modesty and unpretentiousness, but also less
preoccupation with feelings, greater
willingness to receive feedback and to seek
help, etc).

The consequences of a low trait EI score can
be managed, in the first instance, by
addressing the specific pattern of facets and
factors that give rise to it without embarking
on a conscious effort to change your level on
the trait itself, which is a more arduous
process. Changes in the core of such a
central, fundamental, and broad constellation
of perceptions as those encompassed by
trait EI, require equally broad methodologies,
of which generalized mindfulness (unbiased
awareness) is the most effective.

Global Score

The Global score gives you a
snapshot of your general
emotional functioning.

It is an index of your perceived ability to
understand, process, and utilize emotion-
related information in your everyday life.
According to trait emotional intelligence
theory, these perceptions are completely
central and vital because they have a
creative influence in your life, in the specific
sense that they create the reality you are
experiencing. Changing your perceptions
directly contributes to changing your reality.

© K. V. Petrides 2021. All rights reserved.
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The Well-being factor of the TEIQue
comprises the facets of Happiness,
Optimism, and Self-esteem. As such, it
concerns a generalized sense of well-being
extending from past achievements to future
expectations. Your score suggests that you
are not satisfied with yourself in this area.
While this has certain advantages, many of
which will have been mentioned under the
relevant facets in this report and are further
discussed in the TEIQue Developmental
reports (e.g., you are quite unlikely to be
haughty and self-important), a sense of
dissatisfaction or concern with life is
certainly something that requires attention.
In many cases, that very sense itself will be
what prompts you to look deep into your life
experiences and act because most people
tend to find it unbearable aster some time.
Changes in Well-being are eminently possible
and, although they do require commitment
and systematic application over time, they
are very much worth it.

The Well-being factor essentially
reflects the common, overlapping
core of the three facets it
comprises, i.e., Happiness,
Optimism, and Self-esteem.

The factor is more basic than the facets it
encompasses, meaning that changes in the
factor are more readily fed through to the
facets, rather than the other way around.
This also means that your factor score may
be misaligned with some of your facet scores
For example, a low Well-being score could be
coupled with, say, an average Self-esteem
score. This would suggest that the broad
Well-being process is at an average level
(with all the advantages and disadvantages
this entails), but certain narrow, identifiable
factors are specifically diminishing the Self-
esteem score (with all the advantages and
disadvantages this entails). Well-being is one
of the key – some would say the key – area
of life. Many people consciously view it as
their main goal in life (“the pursuit of
happiness”) while study aster study has
shown that well-being is associated with
manifold benefits in the areas of health,
work, family, relationships, etc. and even in
macro levels, with many organizations, and
even countries, utilizing well-being/’better
life’ indices. From the perspective of trait
emotional intelligence theory, what matters
crucially is not the Well-being score per se,
but the underlying psychological mechanism
through which the individual arrives at it. A
low Well-being score that is reflecting a
conscious struggle for self-improvement and
self-understanding is far more desirable than
a high Well-being score reflecting a
(temporary) contentment with an
unexamined life.

© K. V. Petrides 2021. All rights reserved.
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Your low score on the Self-control factor
suggests that you are prone to impulsive
behavior and uncontrolled emotions.
These challenges are not confined to a
specific domain, but are generalized and
could be manifested in many different
areas, such as addictions of various kinds,
eating behavior disorders, rules- or law-
breaking, stress and temper problems,
etc. It is also possible that they may
interfere with your ability or willingness
to be flexible in your approach to life. A
low Self-control score comes with its own
advantages, many of which will have been
mentioned under the relevant facets in
this report and are further discussed in
the TEIQue Developmental reports. Weak
Self-control renders you much more
susceptible to your existing habits and
routines, an unexpected benefit of which
is that it can entrench any healthy habits
that you have already firmly established
in your life (exercising, fasting,
meditation, etc.).

The Self-control factor
essentially reflects the common,
overlapping core of the three
facets it comprises, i.e., Emotion
regulation, Impulse control, and
Stress management.

The factor is more basic than the
facets it encompasses, meaning that
changes in the factor are more readily
fed through to the facets, rather than
the other way around. This also
means that your factor score may be
misaligned with some of your facet
scores For example, a high Self-
control score could be coupled with
an average score on, say, Emotion
regulation. This would suggest that
the broad Self-control process is at a
high level (with all the advantages
and disadvantages this entails), but
certain narrow, identifiable factors are
specifically diminishing the Emotion
regulation score (with all the
advantages and disadvantages this
entails). Self-control is perhaps the
TEIQue factor most readily responsive
to training, although it is not
necessary to change your standing on
the factor in order to manage some of
its consequences that may be
troubling you.

© K. V. Petrides 2021. All rights reserved.
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Your score on the factor of Emotionality
falls in the low end, which suggests that
you are quite uncertain about your
emotional world. This can be manifested
in some, or indeed all, of the facets in
the Emotionality factor. A low
Emotionality score has certain
advantages, many of which will have been
mentioned under the relevant facets in
this report and are further discussed in
the TEIQue Developmental reports (e.g.,
you are less susceptible to emotional
thinking). Nevertheless, as noted in the
description of this factor, its centrality in
trait emotional intelligence means that
its disadvantages may well spill over – to
various degrees – into your broader
personality. Thus, even if you are not
keen to change your Emotionality profile,
you should take care to manage its
consequences for yourself and others.

The Emotionality factor
essentially reflects the common,
overlapping core of the four
facets it comprises, i.e., Emotion
expression, Emotion perception,
Empathy, and Relationships.

The factor is more basic than the
facets it encompasses, meaning that
changes in the factor are more readily
fed through to the facets, rather than
the other way around. This also
means that your factor score may be
misaligned with some of your facet
scores For example, a low
Emotionality score could be coupled
with an average score on, say,
Relationships. This would suggest that
the broad Emotionality process is at
an average level (with all the
advantages and disadvantages this
entails), but certain narrow,
identifiable factors are specifically
diminishing the Relationships score
(with all the advantages and
disadvantages this entails).
Emotionality is a central factor in
trait emotional intelligence and many
of the advantages and disadvantages
its various possible profiles involve
have the potential to influence your
personality more broadly.

© K. V. Petrides 2021. All rights reserved.
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You have scored within the low range on
the Sociability factor, which suggests that
you lack confidence in your social skills.
This can be manifested in many different
areas and ways, some of which will have
been mentioned under the relevant facets
in this report and are further discussed
in the TEIQue Developmental reports
(e.g., small social networks and inability
to influence others). These difficulties can
render you introverted or otherwise force
you to expend disproportional amounts of
effort and energy in the interpersonal
domain. Of course, there are also
advantages to a low Sociability score,
including, importantly, that a lack of
interest in social relationships allows for
a more introspective approach to life that
may, potentially, prove exceptionally
fruitful. Like for its sister Emotionality
factor, changes in your Sociability profile
are undoubtedly possible, although
managing its consequences is both easier
and, typically, a prerequisite for deeper
and more lasting change.

The Sociability factor essentially
reflects the common, overlapping
core of the three facets it
comprises, i.e., Assertiveness,
Emotion management, and Social
awareness.

The factor is more basic than the
facets it encompasses, meaning that
changes in the factor are more readily
fed through to the facets, rather than
the other way around. This also
means that your factor score may be
misaligned with some of your facet
scores. For example, an average
Sociability score could be coupled
with a high score on, say,
Assertiveness. This would suggest that
the broad Sociability process is at an
average level (with all the advantages
and disadvantages this entails), but
certain narrow, identifiable factors are
specifically inflating the Assertiveness
score (with all the advantages and
disadvantages this entails). The
Sociability factor differs from the
Emotionality factor in that it
emphasizes social relationships and
social influence. In other words, the
former is intrapersonally oriented,
while the latter is interpersonally
oriented. That said, TEIQue Sociability
touches on only a small part of the
interpersonal domain, which is
comprehensively covered in my
cognate construct of trait social
intelligence.

© K. V. Petrides 2021. All rights reserved.
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TEIQue your emotional intelligence

Join Us to Spread the Word!

If you would like to get involved,
register your interest at 

Understand your
personality and boost self-

awareness

Consciously reboot your life
experience

Create time by overcoming
self-handicapping habits

Email admin@teique.com
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